CALEA STANDARD FOR BA DEGREES FOR POLICE

33.8.4 A written directive establishes the agency’s commitment to higher education through one or more of the following:
a) a requirement of all candidates for full-time sworn positions to possess at a minimum a  bachelor’s degree;
b) career advancement or compensation incentives for post-secondary educational attainments;
c) education reimbursement for post-secondary education expenses incurred by sworn members of the agency; or
d) Bachelor’s degree or higher educational requirements for defined sworn positions/ranks within the agency.
 
Commentary: This standard is intended to encourage post-secondary educational attainments for employees of the agency. To that end, a bachelor’s degree accentuates the set of skills necessary to perform effectively in today’s policing environment. College-level course work provides opportunities for employees to improve problem-solving and communication skills; to acquire computer skills and confidence with  emerging technology; and to study criminal law from social, historical, and political perspectives.

 

Career advancement or compensation incentives may include access to specialized sworn positions within the agency, participation in special initiatives, one-time compensation packages, graduated pay plans, or other written incentives that are only accessible to those with post-secondary attainments. Generally, this should be limited to those with bachelor’s degrees; however, graduated educational incentive plans are also permissible.

 

Many agencies elect to reimburse employees for the costs associated with attending post-secondary educational classes. For the purposes of this standard, this reimbursement may be for all associated costs or a percentage of the cost. The reimbursement plan must be written and provided to all eligible employees. The plan may also differentiate levels of reimbursement based on grades posted by the employee for the respective classes. Reimbursement may be for traditional classes occurring in the classroom setting or through electronic formats at the agency’s discretion.

 

Agencies may also demonstrate compliance with this standard by requiring a bachelor’s degree for specific sworn ranks within the agency. This requirement does have to apply to every rank within the agency; however, those ranks that are affected must be defined and this information must be available to all agency employees.

 

It is important to recognize the college experience allows students to actively engage persons of diverse cultures, values, and socio-economic groups, which have been shown to create more open-minded and tolerant candidates better able to engage citizens in obeying the law. Compliance with the standard does not ensure that college-degreed candidates will be good officers. However, officers with a bachelor’s degree have a greater likelihood of communicating effectively with persons in their communities, respecting cultural differences, and developing well-reasoned, data-driven solutions to crime.
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