Selected Annotated Bibliography on Performance of Officers with BA Degrees

Davis v. Dallas, 777 F. 2d 205 (6th Cir. 1985., Cert. Denied to Supreme Court 1986.

          Thus police officers are left with their more essential task which includes
          Social control in a period of increasing social turmoil, preservation of our

          constitutional guarantees, and exercise of the broadest range of discretion  -

          sometimes involving life and death decisions –of any government service.

          The need for police officers who are intelligent, articulate, mature, and

          knowledgeable about social land political conditions is apparent.  …

          {A} college education develops and imparts the requisite level of knowledge. 
American Bar Association, The Urban Police Function, Chicago, The American Bar
Association, 1973

         It is nonsense to state or assume that the enforcement of the law is simple
         That it can be done best by those unencumbered  by the study of liberal 

          Arts…Police agencies need personnel in their ranks who have the character-

          istics  which a college education seeks to foster:… a capacity to relate the

          Events of the day to the social, political and historical context in which

          They occur.
Aamodt, M.G. Research in Law Enforcement Selection. Boca Raton, FL: BrownWalker Press, 2004. 

           Summarizes 330 studies investigating the validity of methods used to select 

           law enforcement  personnel.  Findings include, “conclusively that officers

           with a college education perform better in the academy, receive higher 

           performance ratings on the job, have fewer disciplinary problems, have 

           less absenteeism, and use force less often than their peers without a college

           education.
Bittner, Egon. The Functions of the Police in a Modern Society: A Review of Background Factors, Current Practices and Possible Role Models. Rockville, MD: U.S. National Institute of Mental Health, 1972.
         Recommends a goal of a MA degree for entering officers.
Carter and Sapp. “Effect of Higher Education on Police Liability: Implications for Police Personnel Policy”.  American Journal of Police. Vol. 8 No. 1,  1989

          Officers with a college degree are less likely than officers with less

          education to incur citizen complaints.  Higher officer education reduces

          Liability risks for police departments. ..  
Cohen, Bernard and Jan M. Chaiken. Police Background Characteristics and Performances: Summary.  New York, NY: RAND Institute, 1972.
         A study of 1,600 New York City Officers. “When education is introduced 

         Into the regression equation for civilian complaints, it emerged as the

         Most powerful predictor of civilian complaints. 
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Cunningham, Scott. “Discipline and Educational Levels of Law Enforcement 

Officers, an Exploratory Report.” IACP Conference,  Philadelphia, PA 2003
      Statewide study in Florida found that officers  with BA degrees .  

      Persons with high school education levels accounted for more 

     Discipline than the level represented.  Each successively higher
      level of .education accounts for less discipline than the level  exists in the population.
 Finckenauer, J.O. “Higher Education and Police Discretion”  Journal of

Police Science and Administration,  Vol. 3 No.4, December 1975 
     A series of vignettes illustrating different police discretionary situations

     Were presented to police recruits, comparing responses form college 

     Educated and non-college educated..  College educated recruits were more
     likely to opt for approaches not involving an arrest or other official action. 

Fullerton, Ernie.  Higher Education as a Prerequisite to Employment as a  Law
Enforcement Officer.  (unpublished) University of Pittsburgh, 2002.

                Summarizes ten researcher/authors from 1967 to 1992  - all finding

                Important desirable traits for officers which are achieved through

                College education, including: lower cynicism, less authoritarian,

                Lower attrition, fewer disciplinary problems, more pride by local

                Citizens, fewer sick days, higher academy performance, more awards,

                Higher felony arrests, higher performance evaluations, better decision

                makers, flexibility in problems solving, greater empathy toward

                minorities, less negative attitudes toward legal restrictions, more 

               discretion control oriented, less incluned toward rigid enforcement

               of the law and less support for insularity.  

Kappaler, V.E., Allen D. Sapp, and David L. Carter. “Police Officer Higher Education, Citizen Complaints, and Departmental Rule Violations.” American Journal of Police, Vol 11 (February 1992): 35-54.

         Study of a medium-size Midwestern police department for relationship

         between college graduate officers and complaints..  Officers with college 

         degrees had statistically significant few complaints than officers without

         college degrees.. 
Sanderson, B.E. “Police Officers: The Relationship of College Education to Job Performance.” Police Chief 44 (August 1977): 62-63.

     College education is positively related to numerous performance indicators,

     Including, academy performance,  discipline, absenteesism. Terminations, 

     And career advancement.
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Tyre and Braunstein, “Higher Education and Ethical Policing”  FBI Law Enforcement Bulletin (June 1992): 
      Specific studies indicate that better educated officers choose more ethical actions..

Wilson, Hugh. “Post-Secondary Education of the Police Officer and Its Effect on the Frequency of Citizens’ Complaints.” Journal of California Law Enforcement, Vol 33 (April 1999). 
      Study of several California police Departments found “officers with bachelor’s 
      Degrees receive fewer complaints than officers with no degrees.
Report of the Committee on Integrity: Report to Mayor Daly, City of Chicago, Illinois:  1997.

       Recommended  BA degrees  for officers to reduce corruption.  (The same
       recommendation was made for the same reason by the Royal Commission into
       the New South Wales Police Service: Final Report Volume I: Corruption, 1997, 

END

ADDENDUM TO CURRENT TULSA POLICE RECRUITING

Retired Chief Hariy Stege of the Tulsa Police Department has provided the following historical information on recruiting college degreed officers.

      In 1977 there was concern for recruiting fewer Black applicants.  To correct

      this, Tulsa started a program to attract young Black men and women.  It was

      simple.  If a young Black man or woman met all the criteria for employment

      as a TPD officer except  for education, TPD would (a) lend them the money for

      books and tuition with funds donated by the public, and (b) employ them within

      the Department for up to 40 hours a week on a schedule that met their academic
      needs, and © upon meeting the incrementally increasing educational requirement 

      they would be be employed  as Apprentice Police Officers, and would enter the

      Tulsa Police Academy.  Upon graduation they would become Tulsa Police Officers.

       The program was discontinued because it was too successful.  Claims of reverse 

       discrimination caused the program to be terminated.

COMMENTARY:  This is an excellent example of a win-win-win concept.  Minorities are given increased opportunities for college education, police department has steady stream of well qualified minority  candidates and the police department has several years ot observe and assess these people to determine if they will make good police officers...

